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Sustainability Highlights of The Group in 2017
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This report is the first edition of the Social Responsibility & Environmental,
Social and Governance Report of China International Marine Containers
(Group) Co., Ltd. (the “Company” and its subsidiaries, collectively referred to
as the “Group”) organically combining the Social Responsibility Report of the
Company issued in 2008, and the Environmental, Social and Governance Report
of the Company, issued in 2017. This report objectively reflects the efforts
and achievements made by the Group in terms of sustainable development
of the society and itself through active fulfillment of its social responsibilities
while pursuing its own development. The board of directors of the Company
expressly confirms its responsibility for authenticity of the report, takes full
responsibility for the Group’s environmental, social and governance strategies
and reporting as it has reviewed and approved the report.
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Publication Feedback
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Promoting social civilisation
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We are a world leading equipment and solutions provider in the logistics
and energy industries, principally engaged in the manufacture of modern
transportation vehicles, energy, chemical, liquid food equipment, offshore
engineering equipment and airport facilities equipment as well as provision of
the relevant services, logistics services, real estate development and finance
businesses etc.

Company Profile Containers Business
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Energy, Chemical & Liquid Food
Equipment Business
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Offshore Engineering Business

ClMCOffh|e| & ffhe leadi g c ﬁ‘aé l«
a‘nfao‘ l| 3 h|gh e qe ,glv,@eh 3 ey, |, Q-Hf f
ff‘PMe i ‘ﬂ ’:Heg 3l bal agf, wr Lr B C A el <

I 1)
hedeg%amic ,I‘CH nf éeguﬁze\ i3
Rd,c‘ ch a LbQMble j?ack,,ﬂaff! »
le‘heﬁ"mgh -e ,ﬁi [ @i,’emal*! b el,. The

dee, del e b g iblé dilli g ,Héf \

delué‘ed hag e\ yeéb Eill jﬁ“h fe ila qlga‘, d ?"

d ea, . chac'heN I e3ia N ¥hsea s 5h Chi é"Sea

o i *Meic* a g 8ihvil

hgad
*ﬁ f‘ C‘I 1

We hare ac @” é| nage® ,
delueU ba.e i nYér ‘ai,Sha § 34 ,ﬁl‘
fe. nHa?a g Shad gagl gk Sha %d 3
£ e‘ ab|| h a. gcedela o? hiee ba‘; < {“afegm
,g 8¢ eal . Ahlee ffhleeg| geli g
R'& Dce f—p‘ ‘,S ede nsﬁa gha|a ﬁIYa Lai.

Logistics Services Business
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Airport Facilities Equipment Business
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Corporate Honors
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We keep monitoring our corporate governance and strive to establish a
governance system which is in line with the requirements of modern enterprise
and appropriate for practical operations. We constantly update and improve
governance methods in response to external changes and our internal needs,
and coordinate for the full and balanced performance of all functions so as to
promote our steady operations.
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Governance Structure
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Information Disclosure and Investor
Relations Management

Information Disclosure Investor Relations Management
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Building Credit
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Social Responsibility Management
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Responsible units Excellence- Procurement
Strategic Board  Financial Auditing and Legal oriented  Network Resources
Management Development ~ Secretary Management  Supervision Affairs HR  President  Operating Data CIMC Sharing Member
Social responsibilty item Board Team  Department Office  Department  Department  Department  Department Office Centre Centre  Institute Centre  Segments  companies
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Sustainable Development Strategy

U glef lghe"f”'aiegic 3 ideli g f. Dee,P Ref |

I antei ;diye a9 ead Pl g‘ “ agQ ’alr‘! Gl . fh

*he G ,“a geach ff _.e3 gh c ’ﬁr n,ed§ cal
Hilalbyf T g 4 qe ,‘ et a“ke‘ Heed ag

o Ur ; 0 @ X

 Ulealive  Fai ﬁble c S lde dersel , Qq We ‘lye

. 58
i e‘ abli Wa R Je‘he ‘!:e Merel,

fhey
‘”e g‘he ncaﬁal a ai ,e‘a‘l 2 ca,ﬁbllr‘le‘ Fdb ild

a ha‘ed ge‘ Jice ﬂa‘f f i each e3 ghad % lqe‘

c ,:a i U del fhe g lida ge fihe ol ® cach
3 4 |ﬂe, ,qle‘qll, '|L e.b g derel} E,nb'

adheh EL jhec e} u‘i; s pe @ﬂmal b é

|
The G v ®adirel a,,me"#f‘”e g‘h
g jTis; r‘h;hc‘c fo AT h||ekee,ﬂ
&al @e(d / Je " a derel ,

ne- e.‘gl 3

”a&k f
Vo

Binihee & ,qe“m ea d‘he “aer T

il gh| teddig cialfe ® B|b|||‘! ih el /RI €
derdt ? &b, sided ined gl c T
Ihat i ;:
he hlee b ‘} 8| Ahiee ag ec‘g ,a he
ec 1 !‘he cie!a ej‘heeml 1 e.‘q he qd@a‘| 3
ecn'@yaleaﬁi/ e gam%c FQ@H "
be'; ee neltelili e ,e\QW aq‘ mal‘e, "|b|lr‘!
il Q‘q‘h‘ Lghall ca‘|,§cl la‘e‘e \ceglna
L‘Le it Jq|f|c la /’alen, ‘ala qc |a‘q d.
We%aye e fabl hed he ¢ f P He . C|a|‘e ) |b||H
c @e, c|a|\e,P 2|b||r‘! 5a ‘da\d ’|g q
Ihec."ee%egf,|ef’ﬁ:‘| ? ' } al-ella,
(Cie Hfic ,‘e\aﬂ a-dl der |g l eﬁye f’ ridi g
,ﬁali‘! a g cafe ,R d c‘ af e‘ ncé~ ‘he cieV.

Stakeholders Engagement

n"he Min i ; a'd ‘al able derel » g h
jed i na qc f”elaﬂ ? Fh Jakeh Ide‘gl
e e‘%}a .The @ l, , Jakeh Ide“ gl de
,1e” 'eéla‘ Uaﬂh‘r‘leb I ee,, cJ ‘Q
},,ﬂle‘ a qf“c ﬁle We'eg Ay ¢ Ut ic
Hinine B gh@“ ‘a‘eann ge g{]‘“a anal
‘e,'” ual‘é @Ibllr[! 'e,"“ h oA 'Je' é",ql
@3, ‘“
| /2017, A Tde“‘ be“e" glel ‘a dfhei fl e ge f
e&e‘"’g arali ec‘ "a| able deyell" » Q{q
fi ‘Ja‘e ‘elc ehe |yeL Zai able deyel ,P Qh

:‘a“e&e‘ eflectire 1‘e
Iakeh Idel _a g i

* [Nl

3 rel B ge el

de, hc mcah

f ¥akeh |ch“ i

Fele ,@ i bel fe: ‘ L

e & B A 2
ye‘he e 1|l n Q‘qal cial

e, d cedin
7 Enel “3ole,9ete beire,
3h hie el g@l‘e f

Jal ﬁbIeLdeJeI ) e“qa d
¢ Cial e ® ¢ |b|Ir’J! @ﬁe 5 Baed Ahedl bal
Re," | ,gl idire GR C‘r‘ehé ei diall f da
Fral f31 ,he Lialr @e\ ial ai, ec‘ c yehl«g‘he
e y:j‘ Q%al ~ciala §l ec 7 @ a ,’ec‘ a 4l
ide nified i ed, ralidd ed a g lerie ed chag ’ec‘ <
Wogne - jed i g th Jaken lael e 1 ”r 4
dethefi gi 30 o' it g ?h Faken flgel

P ifle‘ lala eé L oAt

CIMC e Ennionrenta, Socia,an  Goveinance Re “0it 2017



()

e o o X o o o

Management System — Social Responsibility Management

=
0022300000000

28

Edd

wa'dl fe, Jce
U

[.
Ry é$ ial

Ec I gicale pdlrdi n
Walega,

Wa,fe; del |
Waje gaze gh
Glee h lJgega‘.es.):j
= ne,j%alc ia ge
Eqf faliged gh
Al ngleliael &
Ta Q,Pr‘ati n

sd/’ﬂieI Qpze 5

Clea § ? d |c‘i A ddee 2 d ,és
U !

C C

@ ek ERES q‘jn

s Occd,'a‘i al gafél a g heafh

@ e ,ljlee”ai ha

@ oird fficdi p deqal ,",Piid #

. E/‘Ual LA quﬁ ﬁlf» Q‘P
’ .

@® e ,ﬁjeec -

20 Pl fedi afh, a.j,«{igﬂf

@ A di ge‘i P

2 C. ‘%Fl e 3aze gl:n

‘ A H-c ”L’/.i n

g lﬁd‘éu ‘]h/py

25 c ‘u”nﬂ Mdi ¢ ,ﬂija e

@® c ‘%}; feldi gni®

Cuna Ineinationa, Maimne Contamei (Gio 4 Co., Lt .

@ © ddheathad afef
u
@ Cd‘l‘ eLj‘.aF ifadi
29 Pl fedi nfcdg iﬂiyad
@ el ddé c ,ﬂija Ge

@ e Q“Ibe eff deded*

fhel cdi A f ,ieYa"i A



(]

e o ¢ X o o o

Management System — Social Responsibility Management

29

We hare ide fified f f q;e‘ ialf |c fHogh  FBig fkd cogel g c ,’Pe"é‘i 2C  qia fe ? g é
c ,ﬂ|a ,qe,,* d ¢ heafh 3 ﬁ afe‘! 4 o di-c Il S nEach f¥he Qg‘ |a|mﬂc dedicl ediahi, 1e, i the
f IIﬂ gi Jhea,,mcable £/ fke' c ge oK éi«‘hec ife ® ¢ Gigect ﬁhl:fe,"*‘ fl aehala ,ec‘

Material Topics Internal External Corresponding section in this report
C el oM di aC @a ge | v S,,Pﬂiel'g 14 alRikC 4 Ia ,dA df
Pl d cL‘Lé ,ﬂ|a ge v Su,,'ﬂie"£ Achiere Q,n fC / i 'S CC8, ¢
Pl d ,c‘ Heafha g Safé! v Sl",,',ﬁie"g Achiere e.-h fC” 5 ‘X’ s ,cce“
N [,Di 1 Vv Sb,,rﬁiel'x Fal o%di' 4 b

U [N

CIMC o Enmnionrrenta,, Socia an  Goreinance Re “oit 2017



(]

e o o X o o o

Management System — Social Responsibility Management

30

Corresponding

SDGs of the
Topics concerned Feedback from stakeholders Response from the Group United Nations
OCZ‘} a| al heafh a a E e.ge qdc H | @ed b pe ° TheG Pha e 5 abli hed GODDHEALTH
af

S &ne qd ’ ‘@LHSE age 6‘1‘51 AND WELL-BEING

é %‘da n @haye

—M/\v
bfa| @Whe a?e,* d c‘l 1

-‘a gal dizd'i e”|f|da‘| 1
a q OHSAS18001 ce“|f|ca‘| q

o Al %
Fhed aye,rg |ed

§a‘ge‘eée Q\.ge q lpe N 2©
,a Ba [q lga he ,ecmc—
&£e nge q’ dllll ag

gé @lale g3k ¢ d‘|||£a‘

\eg lal |-513\ y?al i nldel*

e Hrc\ gefhele ,’ a'e B

a ﬂabm‘“ c ,Pe fh

e ‘ge q.Thd a(eal

\e, aible f 1o i g ,,!‘he
Qge q 1e‘fl" zeieér

adfegnehge gzed

a.ﬁge &N
Thehgh‘ aqi ,velei‘ f Needi JEICEH a‘d‘he‘l hi e Wehare & ®cha ael. DECENT WORK AND
e !ee ‘ ne'e-‘g fe‘" Tee,,, !Idl g fil ?afffeedbacka ghild ECONOMIC GROWTH
1 5 e Jee a“fec f,Fable e qlee gffigerdl/ed,
ki gle 4t s L aﬁllfﬂeagee“j!ee,’
be gff (a §i o Jelab f
T|gh‘ ba (&d n‘ﬂ‘h 2
Pl d ¢ Re,® gibili Pldd all  JFoein o« Thed Pha e Ma 19 iovoss
L C ﬁa é:e Fhl*‘ q dedica' &d LegaIAffaH ﬁﬁh‘?"ﬁ‘&é’ﬁ@m
feg Ian| ]Ea ﬁlberlecgmredti De'a” Q'” ez\e ha
Jhe‘" ciet Rdlc‘ Bl Q?“-‘he m
Ia‘eLle, I||e Qn‘jflar \
h [
ﬁlieg o 2
S’,'ﬂie" Ma aze g% The &l ',' h ldef $apli ha e Thedl ,, M ‘e e‘lh
L L ¢ Jele ,,Me‘ af’, ai al ce bel T3 IaH! é" ma‘e
, g
‘J“‘e r‘ha J q c‘ a“«%‘l Q;
by i dm fo 54
qpq,, |e q e,ﬁ|e
iel , nde
"“" et g,‘m Ja

o

c C Cuna Inteinationa, Maiine Contamnei (Gio 4 Co., Lt .



L9
Fulfilling Social Responsibility — New Industrialisation

31

CIMC e Enmionrrenta,, Socia an  Goveinance Re ‘oit 2017



Fulfilling Social Responsibility — New Industrialisation

CIMC ® Cuna Inteinationa, Maiine Contamei (Gio 4 Co., Lt .



(]

e o ¢ X o o o

Fulfilling Social Responsibility - Scientific Development Continuous Innovation

33

Scientific Development Continuous
Innovation
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Respect Intellectual Property
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Help Customers Succeed

Product Quality and Safety
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Responsible Marketing Complaint
Handling
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Win-win Cooperation
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Fulfilling Social Responsibility~ Win-win Cooperation

Promoting Sound Industrial

Development
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Fair Operation

No Commercial Bribes
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Environmental Protection and
conservation

The Group proactively implements “green manufacturing”.
In production and operation, we adhere to the
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List of certain emissions reduction projects of the Group in 2017

Project Main measures Performance
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Production Safety

We devote particular attention to production safety
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Occupational Health Management Regular Promotion of Occupational
) o ) _ Health
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Addressing Problems at the Source: Reducing On-Site Occupational Ha ards

TheG‘ v " t‘ lc ,:aﬁe hare c ¥ ned? ‘1e§if{la fi ii Qg ,z re Q%ac‘mﬂe cha
,g‘adﬂvg fi ce, e“é‘ch nl &, ‘,dﬁ Fed %’aﬂ ”e ghe ad 2a‘ﬁge Q-Ha,dc 3{ la ﬂ“add‘e ed‘}ah ,
cc, R al hava‘d |nR d c‘| R ([ Q-‘q Me pre-iel,m e le %Up "F‘ed“ dedi ga afea ﬁlhealil"t'i
i ge al » Qéf T#heile ,llee
1

Case Study - | ,z re gl . a.C #i gMachi gDed i g9d -‘e ,{i‘ CIMC Sa &

The ¢ ,:aﬁ‘ﬂ{ dlél n fag7* ‘dyla\'d,ffe al
dence\e ',‘Fed| - déd :| g efficie § 1 rel 98% a g |
ge‘q‘H Fhwﬂ b.‘e‘

AN

Case Study - | ,I e g_

Thea,,a‘af | e,4|,,ed Fh h ck ab lbe‘ 08
f ~
higc -‘»{Lraﬂ\eél ce c’,aﬂ ﬁlhea|g|

\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\W\\\\\

CIMC o Cnna Inteinationa, Maine Contamei (Gio 4 Co., Lt .



(]

e o ¢ X o o o

Fulfilling Social Responsibility — Production Safety

57

Building a Safety Culture
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Harmonious Labour Relations

We adhere to the people-oriented philosophy and insist on guaranteeing employee’s interests, creation of @ harmonious
work atmosphere and leading employee’s progress to ensure a safe and healthy work environment and achieve the
common cause with employee.
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Respect Human Rights
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Secure Employees’ Legal Interests
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Employee Training & Development
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communication with and Care for

Employees
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Community Engagement
and Development
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We weigh up the situation and think carefully about every step in the future.
By controlling risks and grasping opportunities, we formulate a detailed plan
to integrate the fulfilment of social responsibilities with corporate and social
sustainable development.

Risks and Challenges

The global political and economic
scenario remain ha y in the early
stage
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The contradictions between industrial
development and environmental
protection and energy conservation
are still challenges and opportunities
confronted in the development of
traditional manufacturing industry

The g1 al 1¥hFireded Pla of T1 4 ,:ﬁal F g"g!

C qelrdi g ,Pecme *nd, b 2020,e gladtc XA
M 1000OJ : " fGbP i aChi @ ill hare falle Hb’ 5%
,,‘a‘ed Lreh 2015, a §* ‘al efelg c

C « , ill
bec Y lled; fhi Boili 4 g, ,q%éd %t e
Fliala Jvffyla‘|le \ga icc ld lelea edin
‘he ¢ ,‘fﬁﬂr ill fall of ‘e“ha n10%'a, ¢ ,‘a‘edi
2015. b
The 13h Fire-Yed Pla 4 fChi a C f\ ’é‘i Machi g
cidi nﬂ ; ;ha“hee‘qﬂm 5y adhe‘e‘s
“he,pl gi/le, foi myaﬂ “'|C|‘I!e ot al?’j ol E A c‘ ‘al

N i@ qa ﬂg‘ee‘ﬂeyel , Q,‘Hl" ac‘uei LNpY
"he gle% Ala of | }f“adﬂ al a.nfac‘ T| 3
i, H|e 1ig V" W adll g*he deye"‘“ g';% f
e é@ ari 3a @I“e mf‘" h gt N iedi 4 g 'Wle‘
agi ﬁ rigig ;"lal effitie ¢ a,; eII ay Lclea n
R d ’CEI qleyelgihe 13h Fired ed Detel ® , Q,‘H Pla n
f I 1ta v g el b ,’ ,’ecmm dicd '“

glee ATaffica g .afél e nge r? 1e, e | na
h|‘ Hcal,’e‘l d, %» /'I|C|e 3 dle, |‘e -l ”

lj (1 3 q é / S

ﬁ} challe ge,a's /' ¥ ﬁlegf“hedéyl gh
47 adf al qfac‘ M &i d, W agihei d, ”|3|
ifa ,lf\ @] ,qaltﬂ ,,gg‘ade hérye bec e&“‘b ej
‘ge%

‘@'

The shortage of human resources has
become one of the bottlenecks for
enterprise development
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a ,g e hel Ni & fliale 'H ha‘A bee ,} iff. 114 he
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de ! ic dmde qi| fadi g'a g a3gi 3 f, ) ¥ a

P |cké ; hich ha, n”ecede Jqed ag N L% o
effec . Ane g [igi g U fine PRC The

Q-Haﬂ n f*he. Olg Bef Olg R ad derel ® Q{q
”a"ég’ d g*he 3ad ,al‘l‘e fec n ! i nce Hala &

i e Fel aChi @agg‘éﬂased“he Iab , ;Fw ”age aq
(fed IF Q‘qdn‘ﬂc {1 »‘]hedeyel Rdieg] ,2 nea bel
Chi . Mea A hild:- fhihec H o i -H f
aﬂ alla .ad feg’lah 2 Aab e J & LY
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Future Initiatives and Plan
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Practise the cultural idea of
«People-oriented & Common Cause ,
build a harmonious enterprise

uMh Idi gihec | Midec F fal |dea f,pe Me-

fie 'Hed &C 2Ca e ‘held ¥ LT ‘le Jale 5
derel , Q‘w i v‘ﬂ"‘ye éafee‘ deyel Q.‘q cha n@l a ﬁj
f» elfale ! ﬁi rig -Ha fail, |
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The report has been prepared pursuant to the “Core” approach of the GRI
Sustainability Reporting, the ESG Reporting Guide of the Hong Kong Stock
Exchange, the Social Responsibility Reporting Guide of Shenzhen Stock
Exchange and the Guideline on Social Responsibilities of Industries ({ TE#HE

=& 48R ) ). The following is the content index in this report corresponding
to the disclosure requirements.

GRI ESG Shenzhen Stock
Material Aspects indicator  Description Guide Exchange Guide GSRI-CHINA 2.0 Page/Remarks
General disclosure
Organizational 1021 Na g fhe T jdi g P3
Profile 1022 Adif %‘ ba g, d,é (2 ‘el fice, Mo
1003 Lcdi ff head,,‘a‘ g b
0 L ) CELY Mo
102-5 q g ‘h|, a flezalff ;17
1006 Make, dred ™ 79
1027 Scale f'he fza jrdi 4 P79
108 1§ @ 6 ,ﬂleegaﬂ el \'ke\", B1.1 Mo
09 s My f BS.1 P37
102-10 S\g g,ca‘qcha ge‘ ‘he 3 idi rﬁd N &3 ifica &
v chai cha ge
102-11 ﬁPecaH @U Pl mﬂe la,, ach i
012 &l fidie, b
0213 Ve g gm,' fa, cdi g s
Strategy 021" dde g ¢ mdecu ﬂaye‘ M
Ethics and Integrty 10216 Val g, Me‘, éalda‘dga qq o Clerl 3 M3
behan‘ 1 L
Governance 1018 G el g ﬁ,e if c‘ fe Mo
102-19 Delega‘| ga) pRT | Mis-19
102-20 Bec,ue Ie%I‘e/’ |\b|ll f‘ec 0 Qw Scie Hficﬂa 3 Mo
e it 1 Q‘qal aﬂ ual‘ ,c
102-28 Eya\ a‘| g”hemghe 35 ﬁeb d', s
,elf” 3 fe
Stakeholder 102-4 ¢ ledirebd 3l hgadee ang ,'.66
Engagement
10-%  1de il ga g e\ec‘l 3 5akeh Idel ,’.23,27
100-4 A,’,” ach? Jakeh 0 gaze in plieci o fligf . M3
a ﬂﬂﬁ'ei
Jden |déT L
c‘edF
0% ! ﬂcga de gd glaied Ms-30
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GRI ESG Shenzhen Stock
Material Aspects indicator ~ Description Guide Exchange Guide GSRI-CHINA 2.0 Page/Remarks
Reporting Practice  102- % ‘#ﬂe i ,ql dedi Ahec i lidd'ed fi g gial s¢ ~‘| ihe
‘a‘e m‘iﬂRe, i
102- % Deﬂng e,'”c beha g Nes daHe Mo
09 L ¢el|a\i X P89
102- 8 Re‘a‘e Q{]‘ fi ﬁ’r ;ﬁ\ 1 |g rﬂca%
‘e’a‘e e‘ b
Ll ‘ J
10-%  cha g, e Vi N3 ficad
. ) cha 2,
10250 ReHi g Mid h
10251 Dde f Jlece e 2017/06/30
102-52 R *ij g cle b
102-53 nac‘/ |gf‘,,e‘| %'ega'm giele b
1005% ol _ fleM 3‘1 Acc da fe; Fh¥he GRI b
da daa
10055 GRic ‘e bl ge M9
10256 B fla ’la [ N gle ]
v 2 d
‘hF Jage
Performance Indicators
1. Economic
Economic 01 dledec o g e ddeda ﬂdi"‘,l'ib fed B82 Mo
Performance 1L L
2. Environmental
Materials 103 Re,'lih Jhe I3a jrd| ! Q@ge he Y] Eql ngﬁ Eal nglal Packi §
ie\ |a{| a‘/eé it N ,iac‘ pliedi g g Ma age “g“q gie\ ial_de
A3 S‘a| ble Re lce %d A
Deyel, Qj] g‘e\ EIY ,bde 3
C Nene L ba?
Uilizdl 4Ec | gical
‘ ‘ Piedi 4
301-1 Ma‘e\'ialg Kly : eigft l’yly & A5 Wede
L Lo ide 4ifi g
,’acki 3
geidldd'a
0 lleci
gnd,
- hichs il be
fd| cl ed|n
ﬁ,‘if ed’
g
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GRI ESG Shenzhen Stock
Material Aspects indicator  Description Guide Exchange Guide GSRI-CHINA 2.0 Page/Remarks
Energy 103 reMiin . Jhe 32 jrdi n@ﬁge‘he V) Eal nQ{”ﬁ| Eql aghel et
ée‘w{la ed 1§ N “aé Pl ieci1a g Ma AZe &%
A3 S ‘al ble Reg |[ce‘ L
Deyel Q-‘q e 1di 98
C ehe ; ue
U‘ngW nEc | 3ical
) pliedi 4 '9
302-1 Egdc 7 Fhi ﬁhe laidi 4 A2
-t Red ¢ nlpegwc 3 Jia A3 ‘%
Water 103 Re,']‘h Jhe (38 jpT niﬁge ‘he V) Eql ng%al Eql aghel ,'.“
aeHe{la ed 1§ N “aé P iedia g Ma A3 &%
S ‘al ble Res |[ce L
Deyel Q‘q e 1di @8
L C ehe gire
U‘mvg1 nEc | 3ical
pldeci 4
A3
P . . 3 A2'2
3031 We'el; ?hd‘aald | pt ,’.“
Emissions 103 Re, M e 8 ng v a‘@ge‘he Al Edl g Edl agll e
ieHzfla/ec‘ it | Haé p ‘eé nad Ma A% ”k;%
S ‘al ble i fed 6| 1
Deyel Q-‘q |ca| Pl deg 0
A3 1
151 ofed (sc b 1)GHGe A1, AL2 P
N2 Egdigled Sc,eZL'éHGe 54 AL1LAT2 e
3054 GHoe i gife A2 -
3055 Red c‘kf\fG%ﬂGe i q A15 Ng Iﬂ,g-;‘Halivafi 1
Effluents and Waste 103 Re,']‘h ‘he ‘ga;} Y’ Qﬁge‘he A, Edl g F ThH
ie‘ufla ed 1§ N ,*ac‘ A3 ”eé nad Ma aze &h
S ‘al ble PIYE a
- ‘ Deyel Q-‘q ELi Red [éi 1
W2 Walet ¥ kaga® a @th M3 1 L p.41-42
4
Al
A16
Environmental 103 Re ]5h Ihe i 3 Waﬂ iy Qﬁge he A1(b) E,1’il" ng{qal E 4l ngha{ b
Compliance is‘l la, SAE N ,@Wé P ledia g Ma Age 7(;51
‘a| ble l
Deyel Q‘q
307-1 N d\a ﬁe fhe gi ng‘qalla» ad  Alb L ,’.'0
le Ia‘|1
103 reMilh . fre (32 jrdi " %ﬁge he A3 Eql ﬂﬁ.‘ha' El ngll M
q'.s‘dla‘,ec‘ i ,‘gd‘ Pl ledia g Ma g3e g% Ne
S ‘a| ble g :Halwa‘h nf
pelel | Q‘q EcH 3ical
L P‘ bod aRe, fce
iyaﬁ na
C Jehe ue
thng
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GRI ESG Shenzhen Stock
Material Aspects indicator ~ Description Guide Exchange Guide GSRI-CHINA 2.0 Page/Remarks
Supplier 308-1 nle [ ind. de dee §d J 3 B5.2 e\é| i M5 d ,'.37
Environmental ,1 1 f)—ﬁldfella iy Be @ﬂ‘ i
Assessment
3. Social - Labor Practices and Decent Work
Employment 103 reMin Ihe 3 | . %ﬁgeJhe B1 “ecﬁghgh‘ Re/eéff ’ P60
ijelzﬂa ed 1§ | c‘ ‘,,|e| c, Q‘i Vlgh‘ Iabﬂdc%aé
} gc Ed &F a ﬂ‘e ﬁél P
Gl éc i aﬂ
e\fafe * dic
i
l ee 7
" iedi g
ca‘e Lok
— Heafha 4l
Occupational 103 RN, Jhe i 3 id| n a‘ﬁge he B2 Pl iedi qf
Health and Safety ;{e\ |a{| a‘/eé It N ,iac‘ ,ﬂl ee th‘
agit es‘ .
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GRI ESG Shenzhen Stock
Material Aspects indicator  Description Guide Exchange Guide GSRI-CHINA 2.0 Page/Remarks
Forced or 103 Re,’lih he (33 jrd ! ;wﬁgeihe B* p jeé\ hf Mo
Compulsory is‘ Izgla/eé it N ,‘@Wé / e, ‘IgH‘
Labor a ﬂl le5
o1 o¥di jag, Md 4 é;ﬂca%\\ kil 8% Mo
|g|deq ff ed‘c m Ulab
Supplier Social 103 ReMEn e (33 jfd ! Qage ‘he B Pl dedi gligh, f M
Assessment ie‘ |zf|a/ec‘ it N ,‘ac‘ ;;,me‘ Q+
€ Q
|
44 Hle‘ ‘ha‘ de dee @d |g B5.2 { t ,’.37
cwaﬁd i |a
5. Social - Society
Local Communities 103 ReM . dne ‘ga Wah n a.age‘he BS P’blicl'ela"i PEL: H Ner-68
ie‘ |ef|a/ec‘ if | “aé L‘ cial- elfde e gélgé Qi]aﬂ
|ﬁe\ramg derel ! Q{q
Aécla‘e, yeﬁl
‘ alesid 1
431 0, e\a‘| ¥ fhl calc ﬁle a%e Q‘n BS.1 Nz
lRfﬂd a“ " Q‘q aﬂ?jeyel QH
Anti-Corruption 103 Re, 15h Jhe 3 Waﬂ Y Qwﬁge*‘he B7 o 5eé\ gHgH Adic gl.ual M
i ||a b T |e| bhbeU‘H
‘ // ﬁ Q‘f
205-3 lde%ﬂedlmdeh fe if ’/I raﬂaél 2 ﬂc ld Vedfb|||d|g
Iaken L
205-3 C qjlmde‘q ol ’/I @ faci a B0, ,’.39
fake 7! B7.1
Anti-competitive 103 ReMEn . fne l3a jdi a‘ﬁge ‘he p ‘eé\ gl £ rlC :éﬁ 1 M
Behavior ée‘l lay ed F‘ c‘g /i |e| C Q L
206-1 Legalé\fh 1f|ch ﬁuebehan fak }ﬂc 1“‘
f ‘aﬂ 0 / Rac%e‘,
p.37
Supplier-social- 103 RN e ey idi n Qﬁge ‘he BS o J‘eé\ ghgh‘ f ,'.37
assessment ie‘l Ia‘,ec‘ I't | ,@c‘ gdl ,Cle‘ "[ Qf
o o |
1Y Ne U,ﬂle eleéed o 8, calctelia B5.2 1“ ,'.37
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GRI ESG Shenzhen Stock
Material Aspects indicator ~ Description Guide Exchange Guide GSRI-CHINA 2.0 Page/Remarks
6. Social - Product Responsibility o ,
Customer Health 103 Re, Min. ;{ Ihe 3 W| n %ﬁge ‘he Bé “eé| ghgh‘ P J(%5he heaf Y ,'.35
and Safety ¢$| la, M 1 N @c‘ i |e| ¢, Q‘f i ble
g ﬁ deye‘b" i fhne
ld % ig i P%'H é
é#l ag éfé!
L" Jole \ké\g
Ady ca‘e'e, Jlole
4 [l ‘ ld ’
62 mde% far @a gec gel hathe )35
neafha g el éds tVad.a
e\ rie, L
B3 Plledigligh f % ’ n ya‘| ; IR
,',me ¢k 4 éf‘, My
"f 't ngﬁ
.t F ‘eé\ g%gh‘ oo dcf,ﬁal M
‘Me c, } % afél
g‘ﬂ(‘, Q‘l‘
Marketing and 103 Re,'lih ne g3 jpdi g q.@ge ‘he B6 Pl ‘eé| ghgh‘ M
labeling ae\ |z;|a/ec‘ i ,:ac‘ . v |e| Q
472 | gide", f n e |a qeqc gdl ng,’ d[c‘ é“ fc %’ + ,’.35
af driceifl g flaelig b
473 mdeﬁgF fane Jagec sdl hg ,’.35
i ge ‘@[I 3
Customer Privacy 103 Re'“h Ihe ga i ! ;Wﬁgeihe B “eé| g\lgh‘ Plirad Pl fedi 4 M
islla ec‘ it N @c‘ ‘,,|e| "( Q“f
ﬂc

481 Sb‘a%éedc %ﬂl‘q‘c gl ngb‘eache
Lfc 5 Viad a 1 fe ! ‘ ida
Q‘w W U$ gw

481

Sb’a%a‘edc ,Iaﬁqc gl ,ngb‘eache
Lfci Q,Rlla@adl fc‘ Qda

) T
C a%n h‘a ddig fe
ha gli g L
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GRI ESG Shenzhen Stock
Material Aspects indicator  Description Guide Exchange Guide GSRI-CHINA 2.0 Page/Remarks
B6.5 “epé\ ghgh‘ Plirad P dedi 1 P36
/
[// |e ,
#c '1‘ ﬁ %
Socioeconomic- 103 ReMiEn Jhe ‘ga i n Qage ‘he B6 p ‘eél ghgh‘ P35-36
compliance ie\ |a{| ag,ec‘ if | ,iac‘ gd/ f |e| 'ﬁ Q*
fgc
|
ho-1 B7 Uy
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China International Marine Containers (Group) Co., Ltd.
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